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ABSTRAK
ANALISIS DISIPLIN KERJA DAN ETOS KERJA
TERHADAP KINERJA PEGAWAI PADA BADAN PUSAT STATISTIK
(BPS) KABUPATEN PATI
PAIMIN
NIM. 2012-11-285
Pembimbing 1. Drs. H. M. Masruri
2. Noor Azis, SE, MM
Penelitian mempunyai tujuan menguji pengaruh disiplin kerja dan etos kerja terhadap
kinerja pegawai pada BPS Kabupaten Pati secara parsial dan Berganda. Lokasi
untuk melakukan penelitian adalah di Badan Pusat Statistik (BPS) Kabupaten Pati.
Dalam penelitian ini akan diambil 6 orang responden. Teknik analisis data dalam
penelitian ini menggunakan 2 analisis statistik yaitu Analisis Statistik Deskriptif dan
Analisis Regresi Linear Berganda, Uji F, Uji t dan Koefisien Determinasi. Hasil
pengujian menunjukkan bahwa ada pengaruh positif dan signifikan antara disiplin
kerja terhadap kinerja. Ada pengaruh positif dan signifikan antara etos kerja terhadap
kinerja karyawan. Secara parsial disiplin kerja dan etos kerja berpengaruh positif
signifikan terhadap kinerja karyawan.
Kata kunci : Disiplin kerja, etos kerja, dan kinerja karyawan.
v
7
ABSTRACT
ANALYSIS OF THE WORKING DISCIPLINE AND WORK ETHIC
ON PERFORMANCE CLERK AT THE CENTRAL BUREAU OF STATISTICS (BPS)
PATI
PAIMIN
NIM. 2012-11-285
Advisor  1. Drs. H. M. Masruri
2. Noor Azis, SE, MM
The research aims to test the influence of work discipline and work ethic on
performance clerk at BPS Pati in partial and Multiple. Location to conduct research
is at the Central Bureau of statistics (BPS) Pati. In this study will be taken 6
respondents. Technique of data analysis in this study using 2 statistical analysis
Descriptive Statistics and Analysis i.e. analysis of Multiple Linear Regression, t-test,
F-test and coefficient of Determination. The test results show that there are positive
and significant influence between the disciplines of work on performance. There are
positive and significant influence between the ethos of work on performance of
employees. Partially working discipline and work ethic of significant positive effect
on performance of employees.
Key words: work, Discipline, work ethic and performance of employees.
vi
8
DAFTAR ISI
HALAMAN JUDUL ..................................................................................
HALAMAN PENGESAHAN.....................................................................
MOTTO DAN PERSEMBAHAN..............................................................
KATA PENGANTAR ................................................................................
ABSTRAK  ...............................................................................................
ABSTRACT ...............................................................................................
DAFTAR ISI ...............................................................................................
DAFTAR TABEL......................................................................................
DAFTAR GAMBAR .................................................................................
BAB I.  PENDAHULUAN  .....................................................................
1.1.  Latar Belakang .......................................................................
1.2.  Ruang Lingkup ........................................................................
1.3.  Perumusan Masalah  ..............................................................
1.4.  Tujuan Penelitian ....................................................................
1.5.  Kegunaan Penelitian ................................................................
BAB II. TINJAUAN PUSTAKA ............................................................
2.1. Disiplin Kerja .........................................................................
2.2. Etos Kerja ..............................................................................
2.3. Kinerja Pegawai ....................................................................
2.4. Hubungan Antar Variabel .....................................................
2.5. Hubungan antara Variabel .......................................................
2.6. Tinjauan Penelitian Teoritis ................................................ ..
2.7. Hipotesis .................................................................................
BAB. III. METODE PENELITIAN ..........................................................
3.1. Rancangan Penelitian  ..............................................................
3.2. Variabel Penelitian .................................................................
3.3. Definisi Operasional Variabel ................................................
3.4.  Jenis dan Sumber Data ...........................................................
3.4.1.  Data primer ................................................................
Halaman
i
ii
iii
iv
vi
vii
viii
xi
xii
1
1
4
4
6
6
8
8
11
16
19
21
23
24
23
23
23
25
26
26
vii
9
3.4.2.  Data Sekunder ..............................................................
3.5. Populasi dan Sampel ...............................................................
3.6.  Pengumpulan Data ..................................................................
3.7.  Uji Instrumen Data ..................................................................
3.8. Metode Pengolahan Data ........................................................
3.9. Analisis Data ..........................................................................
3.9.1. Analisis Deskriptif ......................................................
3.9.2. Analisis Kuantitatif ......................................................
BAB IV. HASIL DAN PEMBAHASAN....................................................
4.1. Gambaran Umum Obyek Penelitian ........................................
4.2. Penyajian Data ........................................................................
4.3. Analisis Data ............................................................................
4.4. Pembahasan ..............................................................................
BAB V. KESIMPULAN DAN SARAN.....................................................
5.1.  Kesimpulan  ............................................................................
5.2. Saran.........................................................................................
DAFTAR PUSTAKA .................................................................................
LAMPIRAN
26
27
27
28
31
32
32
32
36
36
44
50
55
58
58
60
60
viii
10
Tabel 1.1.
3.2.
3.3.
3.4.
4.1.
4.2.
4.3.
4.4.
4.5.
4.6.
4.7.
4.8.
4.9.
4.10.
4.11.
DAFTAR TABEL
Hasil Uji Validitas Disiplin Kerja  ……………………........
Hasil Uji Validitas Etos Kerja ............................................
Hasil Uji Validitas Kinerja Karyawan .................................
Hasil Uji Validitas Reliabilitas .............................................
Usia .......................................................................................
Jenis Kelamin ........................................................................
Pendidikan Terakhir ..............................................................
Frekuensi Variabel Disiplin Kerja .......................................
Frekuensi Variabel Etos Kerja ........................................
Frekuensi Variabel Kinerja Karyawan ...............................
Hasil Uji Regresi Berganda  ..................................................
Uji Berganda   .......................................................................
Koefisien Determinasi  ..........................................................
Rangkuman Berdasarkan Uji Parsial (Uji T)  .......................
Rangkuman Berdasarkan Uji Berganda (Uji F) ....................
Halaman
29
29
30
31
44
45
45
46
48
49
51
53
54
55
55
ix
11
Gambar 2.1.
DAFTAR GAMBAR
Kerangka Pemikiran Teoritis Analisis Disiplin Kerja
dan Etos Kerja terhadap Kinerja Karyawan pada BPS
Kabupaten Pati ........................................................
Halaman
24
x
